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ABSTRACT. Entrepreneurship as a pillar of a country’'s economy improves the
quality of life of the people. Using the descriptive research design, the study
aimed to assess the entrepreneurial competencies and readiness of extension
and community service beneficiaries of training on transferred technology
of a state university in Negros Occidental, Philippines. A researcher-made
questionnaire was utilized to gather data from randomly selected respondents.
Using mean, results showed moderate entrepreneurial competencies and
high entrepreneurial readiness. Likewise, the results of Kruskal Wallis revealed
that significant differences occurred both in competency and readiness when
respondents are grouped by educational attainment and entrepreneurial training.
Moreover, employing Spearman rho, a significant relationship was found between
entrepreneurial competencies and readiness. Findings aver that the economic
advancement of the individual is a result of investment in human capital. In view
of community empowerment, the entrepreneurship development plan formulated
will supplement the existing program of the institution.
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1.0. Introduction

Entrepreneurial activities emerged as a prominent goal for several national governments
worldwide in response to the current economic challenges (Al Mamum, Kumar, Ibrahim, & Yusoff,
2017). However, constraints in developing start-ups into established businesses were experienced
in several countries, as reported in Global Entrepreneurship Monitor (Amoros & Bosma, 2014). The
absence of competence highly contributes to low entrepreneurial activity (Zizile & Tendai, 2018).
Previous research noted that the lack of general business knowledge is one of the difficulties faced
by individuals planning to establish a business (Staniewski & Szopinski, 2015). Countries with low
technical and business skills could prevent those who are motivated to start a venture (Genty, Idris,
Wahat, & Kadir, 2015). Its absence results in untapped business opportunities (Baringer & Ireland,
2015). Meanwhile, higher levels of these activities are likely to be found in countries where business
and entrepreneurship knowledge and skills are more widespread (Urbano & Alvarez, 2014).

The importance of entrepreneurial competencies has been widely recognized (Gustomo,
Herliana, Dhewanto, & Ghina, 2017), and several studies have considered it critical for launching a
venture (Zarefard & Cho, 2018). Likewise, for entrepreneurship to concur, individuals should have
readiness factors that predispose them to think to have a business (Ntale, Anampiu, & Gathaiya,
2015).

In the Philippines, entrepreneurship is the key driver of the economy (Ramos, 2014) and is used
as the best alternative for financial independence and self-sustainability. However, its development
is beset with critical challenges, and among those identified by the United Nations Development
Program are access to knowledge and skills development (Evangelista, 2013). Furthermore, it ranked
poor among the 189 countries for ease of starting a business in doing business report (Bieri, 2016).

The significance of developing competencies in the context of a micro business in the informal
sector is particularly strong. It has been a recent research topic that needs to be studied further
(Mukherjee, 2016). There have been notable studies on the skills and competencies, but each is, to
some extent, context-dependent (Mitchelmore & Rowley, 2013). Venture emergence as an essential
phase has not received adequate attention in human capital research (Marvel, Davis, & Sproul, 2014).
It needs continuous research on how to increase start-up performance (Kallas, 2019).

Regarded as crucial to entrepreneurship, this study underscored the importance of fostering
entrepreneurial competencies and readiness in the community context in line with the institution’s
goal of community empowerment. The current study assessed the entrepreneurial competencies
and readiness of the beneficiaries when grouped according to their profile characteristics. Hence,
it aimed to determine the level of their competency and extent of readiness. Likewise, to explore if
there exists a relationship between entrepreneurial competencies and readiness.
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2.0. Framework of the Study

The study theorized that a high level of entrepreneurial competencies may influence readiness
to do business and is underpinned by the theories discussed.

Human capital (Becker, 1964) was traditionally conceptualized as knowledge, skills, and learning
by doing that has economic value. According to Marvel et al. (2014), this theory is longstanding and
increasingly applied in entrepreneurship. Their study articulated that entrepreneurial competencies
are focused at the individual level. It deconstructed the complexity of human capital and identified
dimensions such as knowledge, skills, and abilities to capture the outcomes believed of higher value
to entrepreneurship.

Meanwhile, according to Fayolle, Lifan, and Mariano (2014) and Zarefarad and Cho (2018) in
analyzing entrepreneurial phenomena, one of the most influential theories is the Planned Behaviour
of Ajzen (1991). Generally, it assumes that the more favorable the attitude, the stronger an individual
will perform the behavior. While, Entrepreneurial Event Model (Shapero & Sokol, 1982) suggests
that an individual must perceive the idea of starting a business as credible and finds it attractive and
achievable.

Ntale et al. (2015) suggest that entrepreneurial readiness is composed of the elements that
predispose and prepare a person to think or to have business ideas. Ghazalan et al. (2018) identified
motivation as one indicator to measure readiness to venture into entrepreneurship. This may include
a need for self-achievement (Olugbola, 2017), desire for independence, and family-related factors
(Atef & Al-Balushi, 2015). In contrast, De Clercq et al. (2013) consider intention as the readiness to
carry out particular behavior to show the self-acknowledged conviction of the individual that plans
to create a business. Perceived desirability and feasibility are the significant aspects of controlling a
person’s intention to initiate a business supported by the propensity to act (Ndaghu, Gwems, Wajiga,
& Augustine, 2016).

Generally, humans do not engage in an entrepreneurial venture by accident (Marvin & Flora,
2014) since actions are preceded by a conscious decision to behave in a particular way (Azjen, 1991).

3.0. Methods

The study employed a descriptive-correlational research design. The descriptive method
involved data on demographic profile, entrepreneurial competencies, and readiness. These were
gathered, analyzed, and interpreted. Meanwhile, a correlation was used to measure the relationship
and if sufficient magnitude exists between these variables.

Stratified random sampling was employed with different technologies as strata to identify
the 179 respondents who were beneficiaries of training in transferred technology conducted in
the 3 quarter of 2019. Their current status and experiences were considered relevant to provide
the data. The study utilized a researcher-made questionnaire structured based on the review of
the existing related literature on entrepreneurship such as Entrepreneurship Management Skills
Requirements in an Emerging Economy (Mamabolo, Kerrin, & Kele, 2017), Entrepreneurs’ Managerial
Competencies and Innovative Start-up Intentions In University Students: Focus on Mediating Factors
(Zarefard & Cho, 2018), Entrepreneurial Orientation and Antecedents of Low-Income Household
Heads in Kelantan (Kumar, Al Mamum, Ibrahaim, & Yusoff, 2018) and others as discussed in the
related literature. It was translated into vernacular for ease of understanding and composed of three
(3) parts. Part I determined the respondents’ profile. Part II consists of items that measured the
entrepreneurial competencies, and Part III explored the extent of entrepreneurial readiness. Each
section has multiple questions that covered different parameters and were answered using a 5-point
Likert scale. Said questionnaire was subjected to content validity by ten experts in entrepreneurship
and business management using the Content Validity Ratio (CVR) of Lawshe (1975). A content
validity index of 0.858 was obtained and interpreted as valid. Likewise, a pilot test was conducted
to assess the instrument'’s reliability. Cronbach’s Alpha was employed and showed a result of 0.935
for competency and 0.976 for readiness. Both are interpreted as highly reliable. Consent from the
participants and utmost confidentiality was observed in the conduct of the study.

Descriptive objectives were analyzed using descriptive statistics such as frequency, percentage,
mean and standard deviation. Meanwhile, Kolmogorov-Smirnov was used to determine the normality
of the data and revealed that the variable competency [KS=0.123, p=0.000] and readiness [KS=0.199,
p=0.000] are not normally distributed. Therefore, statistical tools without the assumption of normality
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were used in the inferential statistics, such as Mann Whitney U and Kruskal Wallis. Meanwhile, to
determine the relationship between entrepreneurial competencies and readiness, a Spearman Rank
Correlation was used.

4.0. Results and Discussion

Profile of the respondents

Table 1 presents the profile characteristics that were considered in the conduct of the study.
The survey results showed that the majority are adults, 50.8% (n=91), and were predominantly
participated by females 73% (n=130). As to educational attainment, the data depict that most of the
respondents are high school graduates, 23.5% (n=42). Majority are with business experience, 70.4%

(n=126), and have undergone entrepreneurial training 69% (n=124).

Table 1. Profile of the Respondents

Variable f % Variable f %
Age Educational Attainment
Young Adults (<40) 61 34.08 Elementary Level 36 20.69
Adults (41- 60) 91 50.84 Elementary Graduate 19 10.92
QOld(> 60) 27 15.08 High School Level 31 17.82
Total 179  100.00 High School Graduate 42 24.14
Sex College Level 18 10.34
Male 48 26.97 College Graduate 28 16.09
Female 130 73.03 Total 79  100.00
Total 179  100.00 Entrepreneurial Training
Business Experience With 124 7561
With 126 73.26 Without 40 24.39
Without 46 2674 Total 164  100.00
Total 179 100.00

Level of entrepreneurial competencies

Table 2 shows the overall level of entrepreneurial competencies that is moderate (M=3.35;
SD=0.59). Of the three (3) indicators to measure their competency, only ability (M=3.54; SD=0.65)
rated high. It suggests that the respondents perceived themselves to be creative, capable of the
undertaking, and can cope with uncertainties. Meanwhile, both knowledge (M=3.25; SD=0.66) and
skills (M=3.25; SD=0.67) are moderate. This implies that they fairly understand entrepreneurship and
only possess reasonable skills to start and operate a business.

Concerning age, the level of competency is moderate in all ages. As to sex, the male (M=3.69;
SD=0.43) appears to be highly competent than the female. Also, college graduates (M=3.84;
SD=0.25) are highly competent, indicating that competencies are acquired through education.
Furthermore, with (M=3.35; SD=3.24) or without (M=3.32; SD=0.53) business experience, the
competency of respondents rated moderate. Lastly, those with entrepreneurial training (M=3.50;
SD=0.51) are highly competent and suggests that training allowed them to acquire the competencies
fundamental in entrepreneurship.
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Table 2. Level of entrepreneurial competencies

Competency Knowledge Skill Ability
Variable
M SD Int M SD Int M SD Int M SD Int
Age
Young Adults 317 0.08 Mo 306 009 Mo 311  0.09 Mo 323 009 Mo
Adults 337 006 Mo 327 007 Mo 326 007 Mo 359  0.06 Hi
Old 349 009 Mo 341 009 Mo 338 0.11 Mo 366 013 Hi
Sex
Male 3.69 043 Hi 361 049 Hi 3.63 0.51 Hi 381 0.49 Hi
Female 320 059 Mo 309 065 Mo 3.09 0.65 Mo 341 069 Mo
Educational Attainment
Elementary Level 3.10 0.62 Mo 3.06 0.68 Mo 3.04 0.67 Mo 321 0.73 Mo

Elementary Graduate 333 0.65 Mo 3.23 0.68 Mo 3.28 0.75 Mo 344 0.60 Mo
High School Level 339 069 Mo 330 074 Mo 333 073 Mo 355 0.74 Hi
High School Graduate 3.28 054 Mo 315 065 Mo 314 063 Mo 353 0.61 Hi
College Level 342 042 Mo 333 049 Mo 329 0.52 Mo 364 053 Hi
College Graduate 384 025 Hi 371 028 Hi 375 0.39 Hi 404 036 Hi

Business Experience

With 335 0.53 Mo 3.24 0.60 Mo 3.26 0.61 Mo 354 0.63 Hi
Without 3.32 0.73 Mo 3.23 0.79 Mo 3.23 0.79 Mo 349 0.73 Mo

Entrepreneurial Training

With 3.50 0.51 Hi 341 0.57 Mo 342 0.56 Mo 3.64 0.59 Hi
Without 291 0.61 Mo 2.75 0.68 Mo 273 0.70 Mo 3.24 0.75 Mo
As a Whole 335 059 Mo 325 066 Mo 325 067 Mo 354 0.65 Hi

Legend: Mo=Moderate, Hi=High

Extent of entrepreneurial readiness

Table 3 presents the overall extent of entrepreneurial readiness rated high (M=3.91; SD=0.45).
Results revealed that consistently respondents are highly ready when grouped according to their
profile characteristics. This is cognizant of the findings that the formation of an intention to become
an entrepreneur should always be coupled with motivation (Malebana, 2014) to transform it into
actual action (Fayolle et al., 2014).

Difference in the level of entrepreneurial competencies according to age

The Kruskal Wallis result reveals no significant difference in the level of entrepreneurial
competencies (H=4.894; p=0.087) when grouped by age. Generally, it suggests that regardless of
age, there is no difference in their competency, and it does not increase over time as they become old.
Nonetheless, there is no enough evidence to support that age makes a difference in the competency
of respondents. Hence, the study fails to reject the null hypothesis.

However, significant findings can be seen in terms of their knowledge (H=6.746; p=0.034). The
old (M=3.41; SD=0.087) appears to be more knowledgeable compared to other respondents. This
is parallel to the findings of Bosma, Praag, and Wit (2000), which affirm that knowledge is positively
related to age. While no difference can be seen in their skills (H=3.609; p=0.165) and abilities
(H=5.208; p=0.074), which implies that it does not improve over time with age. This is contrary to
the findings of Welmilla, Weerakkody, and Ediriweera (2011) that individuals’ skills improve with age.
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Table 3. Extent of entrepreneurial readiness

Variable Readiness Motivation Intention
M SD Int M SD  Int M SD Int

Age

Young Adults 371 008 Hi 376 008 Hi 366 008 Hi

Adults 394 005 Hi 398 005 Hi 390 005 Hi

Old 407 005 Hi 410 006 Hi 404 004 Hi
Sex

Male 398 029 Hi 403 034 Hi 394 032 Hi

Female 38 053 Hi 391 055 Hi 382 055 Hi

Educational Attainment

Elementary Level 366 059 Hi 372 060 Hi 363 061 Hi
Elementary Graduate 388 025 Hi 387 026 Hi 388 027 Hi
High School Level 397 042 Hi 401 051 Hi 395 040 Hi
High School Graduate 394 034 Hi 396 035 Hi 393 038 Hi
College Level 391 043 Hi 404 049 Hi 382 046 Hi
College Graduate 416 036 Hi 425 037 Hi 410 043 Hi

Business Experience

With 394 046 Hi 399 048 Hi 391 049 Hi
Without 376 050 Hi 381 053 Hi 373 051 Hi

Entrepreneurial Training

With 400 036 Hi 405 041 Hi 397 037 Hi
Without 362 058 Hi 369 062 Hi 359 059 Hi
As a Whole 391 045 Hi 39 049 Hi 388 046 Hi

Legend: : Mo=Moderate, Hi=High

Table 4. Difference in the level of entrepreneurial competencies when grouped according to age
. Young
Variable Adults Adults Old H p
3.17 337 3.49 4.894 0.087
Competency
(0.082) (0.060) (0.094)
3.06 3.27 341 6.746 0.034
Knowledge
(0.087) (0.070) (0.087)
311 3.26 338 3.609 0.165
Skill
(0.086) (0.071) (0.108)
3.23 3.59 3.66 5.208 0.074
Ability

(0.092) (0.064) (0.130)

Note: The difference is significant when p<0.05
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Difference in the level of entrepreneurial competencies according to sex

Table 5 reveals that there is a significant difference in the level of entrepreneurial competencies
[U=1562.5, p=0.000] in terms of knowledge [U=1666.0, p=0.000], skills [U=1605.5, p=0.000], and
abilities [U=2021.5, p=0.000]. It suggests that male respondents are entrepreneurially competent
compared to female respondents. As gleaned from the table, the median scores of the indicators
consistently showed that they are competent, and there is enough evidence to support that sex of
the respondents makes a difference in their competency. Thus, the null hypothesis is rejected.

Accordingly, these differences can be observed in action patterns and perceptions about
business (Dilli & Westerhuis, 2018).  Sajilan, Hadi, and Tehseen (2015) argued that few studies
have considered gender to influence entrepreneurial competencies. Lindvert (2018) suggests that
women'’s competencies in developing countries are challenged by constrained access to education
and training. This also resonates with Ongachi and Bwisa (2013) that affirmed that reasons like lack
of skills and experience and inability to perform multiple roles were among the factors that distress
the growth of women-owned micro and small enterprise. In light of the results, the study suggests
considering further studies related to it.

Table 5. Difference in the level of entrepreneurial competencies according to sex

Sex
Variable
Male Female u p
3.69 3.20 1562.5* 0.000
Competency
(0.43) (0.59)
3.61 3.09 1666.0* 0.000
Knowledge
(0.49) (0.65)
3.63 3.09 1605.0* 0.000
Skill
(0.51) (0.65)
381 341 2021.0* 0.000
Ability
(0.49) (0.69)

Note: *The difference is significant when p<0.05

Difference in the level of entrepreneurial competencies according to educational attainment

Table 6 shows the significant difference in the level of entrepreneurial competencies [x?(5)=19.284,
p=0.002] in terms of knowledge [x?(5)=13.983, p=0.016], skills [x?(5)=15.070, p=0.010], and abilities
[x3(5)=20.092, p=0.001]. It indicates that college graduates are competent compared to other
respondents. Furthermore, post hoc tests using Scheffe revealed that they have significantly higher
competency. Education helped them acquire competency necessary to become an entrepreneur.
With this, there is enough evidence to support a difference in the competencies of those who have
higher educational attainment. Thus, the null hypothesis is rejected. This is consistent with the
findings of Umar, Cob, Omar, and Hamzah (2019) that suggest that those with higher educational
attainment possess greater entrepreneurial competencies. Similarly, education allows an individual
to acquire substantial knowledge and understanding, develop basic mental ability, and improve
competencies that lead to self-employment (Genty et al., 2015).

Difference in the level of entrepreneurial competencies according to business experience
Table 7 shows that there is no significant difference in the level of entrepreneurial competencies
[U=2714.0, p=0.575] in terms of knowledge [U=2787.5, p=0.759], skills [U=2854.5, p=0.943], and
abilities [U=2806.5, p=0.811]. This means that whether or not the respondents have business
experience, it does not make them competent and that there is no enough evidence to support that
business experience makes a difference in their competency. Therefore, the findings of the study fail
to reject the null hypothesis. This is contrary to the findings of Isaga (2015) that argued that prior
entrepreneurial experience is important because it is associated with business growth. Similarly,
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Sarasvathy, and Menon (2013) argued that these experiences are determinants of success or failure
because the acquired knowledge has a significant impact on the management of new ventures.

Table 6. Difference in the level of entrepreneurial competencies according to educational attainment

Educational Attainment

Variable Elementary  Elementary High High College College 5
School School df p
Level Graduate Level Graduate
Level Graduate

3.10 333 339 3.28 342 3.84 19.284* 5 0.002
Competency

(0.62) (0.65) (0.69) (0.54) (0.42) (0.25)

3.06 323 330 3.15 333 371 13.983* 5 0.016
Knowledge

(0.68) (0.68) (0.74) (0.65) (0.49) (0.28)

3.04 3.28 333 314 3.29 3.75 15.070* 5  0.010
Skill

(0.67) (0.75) (0.73) (0.63) (0.52) (0.39)

321 3.44 3.55 3.53 3.64 4.04 20.092* 5 0.001
Ability

(0.73) (0.60) (0.74) (0.61) (0.53) (0.36)

Note: *The difference is significant when p<0.05

Table 7. Difference in the Level of Entrepreneurial Competencies according to business experience

. With Business Without Business
Variable . . u p
Experience Experience
335 332 2714.0 0.575
Competency
(0.53) (0.73)
3.24 3.23 2787.5 0.759
Knowledge
(0.60) (0.79)
3.26 3.23 2854.5 0.943
Skill
(0.61) (0.79)
354 3.49 2806.5 0.811
Ability
(0.63) (0.73)

Note: The difference is significant when p<0.05

Difference in the level of entrepreneurial competencies when grouped according to
entrepreneurial training

Table 8 discloses that there is a significant difference in the level of entrepreneurial competencies
[U=1213.5, p=0.000] in terms of knowledge [U=1096.0, p=0.000], skills [U=1133.5, p=0.000], and
abilities [U=1721.5, p=0.004]. This indicates that those who have training experience have a higher
level of competency, and their experience in training allowed them to acquire the competency
necessary to becoming an entrepreneur. This supports the claim that there is a difference in the
competency of those who have undergone entrepreneurial training. Hence, the null hypothesis is
rejected. Similarly, various studies have contended that in training, skills are particularly attained and
developed (Abdul, 2018; Mamabolo et al., 2017; Zulfigar, Asmi, Chandia, Sarwar & Aziz, 2017; Lamki,
Al-Sumri, Al-Ismali, & Al-Busaidi, 2016). Furthermore, it has a significant impact on the key aspects of
entrepreneurship (Genty et al.,, 2015; Torikka, 2013).
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Table 8. Difference in the level of entrepreneurial competencies according to entrepreneurial training

Variable With Without u p

3.50 291 1213.5* 0.000
Competency

(0.51) (0.61)

341 2.75 1096.0* 0.000
Knowledge

(0.57) (0.68)

342 2.73 1133.5* 0.000

Skill
(0.56) (0.70)
3.64 3.24 1721.5* 0.004
Ability
(0.59) (0.75)

Note: *The difference is significant when p<0.05

Difference in the extent of entrepreneurial readiness according to age

Table 9 shows no significant difference in the overall entrepreneurial readiness (H=8.393;
p=0.051) of respondents. It indicates that they are entrepreneurially ready, regardless of age.
However, significant findings can be seen in terms of intention (H=11.237; p=0.004), which suggests
that their intention increases over time with age. The older they become, the more they intend to
engage in entrepreneurial activity. The result disputes the findings of Tanver, Akbar, Gill, and Ahmed
(2013), which contends that as age increases, there is a lesser chance of becoming an entrepreneur. It
has also noted studies with similar views that younger ages tend to start their business. Though older
generations get more opportunities, their willingness to become an entrepreneur decreases as they
become old. Nevertheless, as gleaned from the results, there is no sufficient evidence to support
the claim that age makes a difference in the readiness of respondents. Therefore, the study fails to
reject the null hypothesis.

Table 9. Difference in the extent of readiness according to age

Variable Young Adults Adults old H p
371 3.94 4.07 8.393 0.051
Readiness
(0.080) (0.047) (0.046)
3.76 3.98 4.10 5.903 0.052
Motivation
(0.082) (0.051) (0.064)
3.66 3.90 4.04 11.237 0.004
Intention
(0.082) (0.050) (0.043)

Note: The difference is significant when p<0.05

Difference in the extent of entrepreneurial readiness when grouped according to sex

Table 10 shows that there is no significant difference in the extent of readiness [U=2766.0,
p=0.458] in terms of motivation [U=2731.5, p=0.387] and intention [U=2893.5, p=0.756]. It implies
that both male and female are entrepreneurially ready. The sex of the respondents does not make
any difference in their readiness for entrepreneurial activity. At a 5% level of significance, there is
no enough evidence to support that sex affects the readiness of the respondents. Hence, the study
fails to reject the null hypothesis. The results do not concur with Dilli and Westerhuis (2018) that
there is variability in the potential to become entrepreneurs by gender. Sajilan et al. (2015) noted
previous research suggesting that gender is a predictor of intention and entrepreneurial behavior.
Analysis of these studies revealed that males have high intentions as compared to females. This is
confirmed in a recent study by Nguyen (2018) and with previous studies that men demonstrate a
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higher level. Generally, women have been reported to have a lower level of intentions. The likelihood
or preference of women to start their own business is low.

Table 10. Difference in the extent of readiness according to sex

Sex u p
Variable
Male Female
398 3.85 2766.0 0.458
Readiness
(0.29) (0.53)
4.03 391 27315 0.387
Motivation
(0.34) (0.55)
3.94 3.82 2893.5 0.756
Intention
0.32) (0.55)

Note: The difference is significant when p<0.05

Difference in the extent of entrepreneurial readiness when grouped according to
educational attainment.

Table 11 shows the significant difference in the extent of readiness [x?(5)=10.229, p=0.049] in
terms of motivation [x3(5)=13.529, p=0.019] and intention [x?(5)=12.243, p=0.032]. It implies that
college graduates are more ready than other respondents. There is enough evidence to support
the claim that educational attainment makes a difference in respondents’ readiness towards the
entrepreneurial activity. Hence, the null hypothesis is rejected. This resonates with Zulfigar et al’s
(2017) contention that education provides knowledge and creates awareness and changes the
attitude. Likewise, the intention to start a new business is likely to be found in individuals with
higher educational attainment (Amoros & Bosma, 2014). There is a positive relationship between
educational level and desire to be entrepreneurial (Herrington, Kew, & Kew, 2014).

Table 11. Difference in the extent of readiness according to educational attainment

Educational Attainment

Variable High .
Elementary Elementary School High School  College College 2 df
Level Graduate Graduate Level Graduate P
Level

3.66 3.88 397 3.94 391 4.16 10.229* 5 0.049
Readiness

(0.59) (0.25) (0.42) (0.34) (0.43) (0.36)

372 3.87 4.01 3.96 4.04 4.25 13.529* 5 0.019
Motivation

(0.60) (0.26) (0.51) (0.35) (0.49) (0.37)

3.63 3.88 3.95 393 3.82 410 12.243* 5 0.032
Intention

(0.61) 0.27) (0.40) (0.38) (0.46) (0.43)

Note: *The difference is significant when p<0.05

Difference in the extent of entrepreneurial readiness when grouped according to
business experience

Table 12 shows that there is no significant difference in the extent of readiness [U=2284.5,
p=0.072] in terms of motivation [U=2270.0, p=0.062] and intention [U=2312.0, p=0.087]. It
suggests that whether or not the respondents have business experience, they are ready both in their
motivational and intentional aspects. There is no enough evidence to support that prior engagement
in business will make a difference in their readiness. Therefore, the study fails to reject the null
hypothesis. This does not concur with Nguyen'’s (2018) study, which affirmed that prior business
experience does not support entrepreneurial intention.
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Table 12. Difference in the extent of readiness according to business experience

Business Experience

Variable

With Without u p

3.94 3.76 2284.5 0.072
Readiness

(0.46) (0.50)

3.99 381 2270.0 0.062
Motivation

(0.48) (0.53)

391 373 2312.0 0.087
Intention

(0.49) (0.51)

Note: The difference is significant when p<0.05

Difference in the extent of entrepreneurial readiness according to entrepreneurial training

Table 13 shows the significant difference in the extent of readiness [U=1532.5, p=0.001] when
grouped by entrepreneurial training. It indicates that those who have undergone entrepreneurial
training are more ready. Their involvement in training makes a difference in their entrepreneurial
readiness both in the motivational and intentional aspects. Thus, the null hypothesis is rejected. This
affirmed the findings of Torrikka (2013) that training has a significant impact on decision-making,
particularly on entrepreneurship aspects, such as intention, creation, and performance.

Table 13. Difference in the extent of readiness according to entrepreneurial training

Entrepreneurial Training

Variable
With Without u p
4,00 3.62 1532.5*% 0.001
Readiness
(0.36) (0.58)
4.05 3.69 1645.5* 0.003
Motivation
(0.41) (0.62)
397 3.59 1540.0* 0.001
Intention
0.37) (0.59)

Note: *The difference is significant when p<0.05

Relationship between entrepreneurial competencies and readiness

Table 14 is the Spearman rank correlation that shows a significant relationship between
entrepreneurial competencies and readiness [p(173)=0.464, p=0.000]. It indicates that both variables
are significantly related. Likewise, the correlation coefficient signifies a positive relationship, which
implies that with an increase in the competencies of the respondents, their readiness also increases.
This means that a respondent who is entrepreneurially competent is also entrepreneurially ready.
Their competency is a predictor of their readiness towards entrepreneurial activity. Developing the
competencies of respondents would ultimately make them entrepreneurially ready. Thus, the null
hypothesis is rejected. The result of the study is parallel to the findings of Kallas (2019) that one
crucial aspect that determines readiness is competence, and a higher level of competency, motivation,
and positive attitude leads to higher intentions of starting a business. Likewise, Santos, Caetano, and
Curral (2013) also aver that entrepreneurial competencies and motivations impact intentions.

Table 14. Relationship between entrepreneurial competencies and readiness

Variable P df P

Competency x Readiness 0.464 173 0.000
Note: The relationship is significant at 0.05.
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The economic advancement of beneficiaries is central to entrepreneurship and congruent with
the human capital theory. Nevertheless, entrepreneurs are made, and its process requires an infusion
of competencies. The profile of the beneficiaries, particularly education and training, should never be
static to steer entrepreneurship since it would allow them to acquire fundamental knowledge, skills,
and abilities related to it.

The theory of planned behavior is also validated. Their motivation and intention to engage in
business is evident in the positive attitude, social reference, and belief in one’s ability to control the
endeavor. It also affirmed the entrepreneurial event model that controlling a person’s intention to
engage in business emanates from their perceived desirability and feasibility of the business. They
are certain to take action on it.

5.0. Conclusion

The presence of higher education institutions is found to play a crucial role in community
empowerment through its extension and community service unit. With its aim of improving the
community’s general well-being, the training programs afforded should be tailored according to the
beneficiaries’ prevalent needs.

The study offers evidence that necessitates appropriate business education in the program and
shall form part of the training. It highlighted education and training to have a valuable effect since those
who have higher educational attainment and undergone training was found to be entrepreneurially
competent and ready. Consequently, the training should not only be technology-driven but, at the
same time, should provide practical knowledge and skills from the lens of an entrepreneur to be an
effective means of fostering self-sufficiency and self-reliance. In this light, the ECS unit may revisit the
training design and consider changes to fit the outcome in the business context.
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