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Introduction. One of the basic essential questions that many thinkers 
ask is whether values are teachable or not. Values essentially play a 
significant role in people’s behavior, attitudes, perceptions, and 
motivations. Accordingly, these are manifested in the practice of 
their work. In this context, the workplace values are concerned with 
an individual’s belief towards performance and evaluative standards 
relative to their professional duties and responsibilities. The fact that 
the integration of these values is the best predictor of organizational 
commitment (Madrigal & Oracion, 2018; Madrigal, Oracion, & 
Temporosa, 2018; Madrigal & Oracion, 2019). In the Diocesan schools 
of Antique, the teachers seem to have inadequately assimilated and 
minimally imbibed the practice of Christian and work values, which 
compromise their commitment to the profession. Thus, the paper 

assessed the practice of workplace values and the degree of organizational commitment of basic 
education teachers in Antique Diocesan Catholic Schools (ADCS) for the School Year 2019-2020. 
Likewise, it determined the difference in the two variables when teachers were grouped according to 
their age, sex, length of service, and educational attainment. Also, it analyzed the correlation between 
their practice of workplace values and the degree of organizational commitment.

Methods. Using the descriptive-comparative and correlational design, this study assessed, 
compared, and correlated the practice of workplace values and the organizational commitment 
of basic education teachers in ADCS. A validated and reliability-tested researcher-made workplace 
values questionnaire and standardized Three-Component Model of Commitment by Meyer and 
Allen (2004) were employed to gather the data from 101 teachers, which were determined through 
stratified random sampling. The data analysis employed Mean, Standard Deviation, Mann Whitney, 
and Spearman Rank Correlation.

Results. The findings revealed that the practice of workplace values of basic education teachers is 
generally, to a great extent, which indicates that they often exercise these values in the Diocesan 
schools. Moreover, the degree of organizational commitment was undecided, indicating their average 
commitment to these educational institutions. Further, it revealed no significant difference in the 
extent of the practice of workplace values of teachers in their age, length of service, and educational 
attainment. In contrast, a difference was found in sex. On the one hand, no significant difference 
existed in their organizational commitment in all demographics. In terms of the correlation, these two 
aspects were found significantly related, which implied that their exercise of work values influences 
their commitment to the profession.

Conclusion. The commitment to fulfilling the educational objectives and mission of the Diocesan 
schools in Antique is congruent with the strong and sustainable practice of the teachers’ workplace 
values. As they shared and embraced ADCS Core Values, they most likely stay to become loyal and 
productive in the performance of their professional duties and responsibilities. Moreover, the values 
formation and community engagement programs consistently help and sustain their work values 
in the personal, spiritual, social, and professional aspects of their lives as Catholic schools’ teachers. 
Furthermore, the regular induction among new and old teachers is vitally essential to establish a 
common understanding of the workplace values and ensure the strong commitment and retention 
of these teachers in the Catholic school teaching.
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Practical Value of the Paper. The study significantly contributes to the few existing local literature 
on workplace values and organizational commitment in Catholic Schools. In addition, the findings 
of the study provided baseline information to school administrators in designing and implementing 
an effective values formation program for the articulation of Antique Diocesan Catholic Schools 
Core Values.
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