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Introduction. Burnout occurs in any given occupation. In the previous 
research about burnout, it shows that its prevalence is high among 
practitioners in the field of healthcare. With several factors to burnout, 
it eventually leads to compromised patient care and the occurrence of 
patient safety issues. Studies showed that less conservation could lead 
to the progression of burnout. Levine’s theory of conservation includes 
the concept of conservation of energy, combined with the psycho-
social aspects of the individual’s needs that when all operate together, 
it will promote healing. Thus, this paper aims to assess the level of 
burnout and the extent of Conservation practices of Nurses of Tertiary 
Hospital in Negros Occidental. Furthermore, it explored significant 
relationships between variables sex, age, years of service, employment 
status, educational attainment, and areas of assignment and levels of 

burnout.  Also, it intends to correlate the aforementioned variables and conservation practice, and 
burnout and conservation practices. Finally, it explores the predictors of the conservation practices 
of nurses.

Methods. The descriptive-correlational design was utilized to assess the levels of burnout and extent 
of conservation practices of nurses in a Tertiary Hospital in Negros Occidental. The respondents 
were the 202 nurses in a Tertiary Hospital in Negros Occidental that provides direct patient care 
in both wards and special areas. To get nurses’ representativeness in the area of assignments, the 
researcher utilized the stratified random sampling by settings. The fishbowl method was used for the 
randomization of the respondents. For the research instrument, a standardized Oldenburg Burnout 
Inventory questionnaire was used to measure the levels of burnout. A researcher-made questionnaire 
was formulated inspired by Levine’s Conservation theory to determine the extent of conservation 
practices of nurses, and a researcher-made checklist was used to identify the risk factors contributing 
to the burnout of nurses. For data analysis, utilization of Mean, Standard Deviation, and Spearman 
rank to define significant relationships between variables, while Linear Regression was applied to 
determine predictors of the conservation practices of nurses. Moreover, the researcher employed the 
use of frequency to identify the risk factors of nurse burn out.

Results. The findings of the study showed that the levels of burnout of nurses in the tertiary hospital 
are interpreted as somehow stressful. The nurses in the tertiary hospital experience burnout regardless 
of their demographic profile. In relation to the aforementioned variables and levels of burnout, the 
aforementioned variable, and the extent of nurses’ conservation practices, it reveals that there is no 
significant relationship between the aforementioned variables and burnout and the aforementioned 
variables and extent of conservation. As to the extent of conservation practices, the result showed 
that they have a high extent of conservation practices with a moderate extent of conservation in the 
area of energy integrity regardless of variables. However, there is a significant relationship between 
burnout and the conservation practices of nurses.  Moreover, educational attainment as a variable 
can predict the extent of conservation practices of nurses in a tertiary hospital.

Conclusion. Most nurses in the tertiary hospital experience a level of burnout. However, nurses 
can cope and adapt by executing certain practices specific to the four aspects of the conservation: 
energy, personal integrity, physical integrity, and social integrity. Since nurses have a moderate extent 
in energy conservation, there is a need to reinforce or modify practices to effectively improve energy 
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conservation to avoid exhaustion and prevent burnout. The aforementioned variables do not influence 
their levels of burnout and extent of conservation practices except for educational attainment, 
where nurses with a master’s degree can influence the extent of conservation practices positively. 
The healthcare institution’s administrator and related offices have important roles in formulating, 
organizing, and implementing essential programs, not only limited to fostering mental health and 
awareness. Nevertheless, a holistic approach that will prevent the complications of burnout, such as 
mental illness, dysfunctional performance, and job dissatisfaction, has a greater impact on restoring 
nurses’ overall welfare in a tertiary hospital. Furthermore, among the first five factors contributing 
to nurses’ burnout are nurse shortage, unequal nurse-patient ratio, duty schedule (shifting), regular 
overtime (>8hours/day) and complex nursing roles.
 
Practical Value of the Paper. The research paper contributes to the related studies concerning 
nurse’s burnout in the Philippines and global settings since burnout is a widespread phenomenon. 
Moreover, the findings of the study may serve as baseline data for the administrators in making 
essential and comprehensive programs, especially in preventing the prevalence of burnout among 
nurses. Also, to future researchers, this will serve as evidence-based data to further explore the 
limitation of this study and discover relevant issues concerning burn out.
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