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Introduction. The field of school leadership has been continuously 
increasing in demands and had currently occupied the idea of 
distributed leadership. Distributed leadership is leadership that is 
“stretched over leaders and followers, which is beneficial in settings 
such as schools (Bonneville, 2017). The call for teachers as leaders in 
school to help implement the K-12 educational system had engaged 
them to take on collaborative roles. Thus, the study intended to 
describe the level of awareness and extent of practices of distributed 
leadership in terms of types such as collaborative, collective, and 
coordinated as assessed by public elementary school teachers. 
Moreover, it determined whether a significant relationship existed 
between the level of awareness and demographic profile, and extent 
of practices and demographic profile of teachers. Also, it intended to 
determine if there is a significant relationship between the awareness 

and practices of distributed leadership.

Methods. A descriptive-correlational study described the level of awareness and extent of practices 
of distributed leadership of 73 public elementary school teachers of District 2 of City Schools Division 
of Himamaylan employed during the school year 2018-2019. Total enumeration of public elementary 
school teachers were the participants of the study. The data were generated using a modified survey 
questionnaire adapted from Humphreys (2010) on awareness and practices of distributed leadership. 
They were analyzed and interpreted using descriptive and inferential statistical analysis with tools 
such as Mean, Standard Deviation, and Pearson Product Moment of Correlation.

Results. The findings revealed that the public elementary school teachers in District 2 of the City 
Schools Division of Himamaylan had a very high level of awareness and a very high extent of 
practices in all three types of distributed leadership namely: collaborative, collective, and coordinated. 
Furthermore, there is no significant relationship as to the level of awareness and teachers’ 
demographic profile. A significant relationship was found in the extent of practices to demographic 
profile when the participants were grouped according to educational attainment. The result also 
showed no significant relationship between the awareness and practices of distributed leadership.

Conclusion. Teachers are a potential asset in teacher leadership roles to enhance the education 
system, especially in this modern age of education, which requires collaborative, collective, and 
coordinated effort among the school leaders and teachers. Teaching is also a role of leading. 
Distributed leadership is advantageous for teachers since it can provide them the opportunity to 
bring positive change by adopting a more democratic way of classroom and school management. 
It can immerse teachers in new quality assessment methods that they can use to enhance teaching 
and learning strategies. The implication for those in formal leadership roles is that they have an 
important role in creating the conditions for distributed leadership to occur. It is essential to create 
opportunities for others to lead and build the capacity for improvement in awareness and distributed 
leadership practice. Faculty development, especially in the areas of acquiring a degree, is a significant 
opportunity to grow in the practice of distributed leadership. The effect points towards a positive 
impact of distributed leadership on organizational improvement, leadership capacity building, 
instructional quality, and school management. Understanding and practicing distributed leadership 
in school management is the key to the formulation of school-based management policies and the 
development of interventions supporting the teachers’ role in educational organization.
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Practical Value of the Paper. The study may serve as a springboard for leadership skills building and 
positive change through a distributed leadership training program for teachers. The process involved 
in the evaluation and improvement of the school leadership utilizing the practice of distributed 
leadership can promote a collaborative and team-oriented school culture that facilitates effective 
teaching, empowerment, and development among teachers. The findings of the study may also 
provide valuable insights for school administrators in implementing programs and leading the school 
in promoting distributed leadership. Moreover, this study may serve as a guide in conducting further 
research on distributed leadership practice in leading schools and creating programs that could be 
helpful in the field of research in education and leadership.
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