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1.0. Introduction

The outbreak of coronavirus disease 2019 (COVID-19) in Wuhan City, China, and its spread to
several countries of the world, spearing no continent, has sparked a global health crisis and is also
generating stress throughout the world. Over 207 million people have been infected, and more than
4 million deaths have been recorded globally as of August 16, 2021 (World Health Organization
[WHO], 2021). This has brought great discomfort, fear, anxiety, and suffering to different categories
of people across the world. For instance, while the virus has brought about the death of many, several
others have been hospitalized, and many more locked down in their homes as part of measures to
contain the spread of the virus. This virus, which is affecting all segments of society, has brought new
challenges not only to healthcare systems but also to economic and social systems worldwide. This is
more notable in developing countries. For instance, the rapid spread of the virus to African countries
is overwhelming their fragile health systems and social protection systems (Fardin, 2020). Nigeria,
Africa’s most populous country with over 200 million people, recorded her first coronavirus case on
the 27th of February, 2020, in Lagos State. The virus has spread to 36 states, including the Federal
Capital Territory, as confirmed cases have risen to 183,087 with 2,223 deaths as of 17 August, 2021
(Nigeria Centre for Disease Control [NCDC], 2021).

To contain the spread of the virus, governments of different countries imposed a lockdown
on their citizens. The Nigerian government thus announced a total lockdown on Lagos, Ogun, and
Abuja on March 30 and movement and travel restrictions across states as part of measures aimed
at containing the rapid spread of the disease. As a result of the lockdown, schools, businesses, and
government establishments were shut down, and many people, including workers, were required
to stay at home. This has brought about serious disruptions to human activities and continued to
deprive people of free movement, thus presenting a situation most people are not used to. Such
unprecedented disruptions to work and other human activities could seriously impact them, making
them feel both stressed and worried, whether affected by the pandemic directly or indirectly. This,
therefore, can lead to detrimental and long-lasting psychosocial consequences as a result of large-
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scale social isolation, fear, and anxiety occasioned by the pandemic, especially for working adults
whose jobs and livelihood activities have been disrupted greatly (Fardin, 2020; Zhang et al., 2020;
Interagency Standing Committee [IASC], 2020). Specifically, the declared lockdown in the country
confined the majority of working adults to their homes, with some still able to operate remotely,
some stopped working, and some other working adults, mostly those in the essential service sector,
were allowed to continue working. However, several other working adults lost their jobs due to the
COVID-19 lockdown. However, this varied impact of the lockdown on working adults in the country
may engender different psychosocial effects and affect how each individual assesses his/her life
satisfaction (Itasanmi et al., 2020).

In its most basic form, the term psychosocial, on the one hand, refers to the combination of
psychological and social factors or the influence social factors have on the mind or behavior of
individuals, as well as the interrelation of behavioral and social factors. Viewed broadly, it relates
to the interrelation of the mind and society in human development. Central to the definition of
psychosocial, therefore, is the interrelationship of social factors and thought and behavioral
processes. In other words, psychosocial factors emphasize the influence that social factors have on
human thoughts and behavior and, in turn, the influence of thoughts and behavior on people’s
social life (Loughry & Eyber, 2003; Martikainen et al., 2002). For example, stressful life events such as
unemployment or job loss, which leads to loss of income and ability to meet basic life needs, may
have psychosocial implications on working adults. Similarly, deprivation of social interactions with
family and colleagues as a result of the lockdown could heighten workers' sense of fear, anxiety,
and depression, and these can give rise to a negative effect on their health, families, productivity
level, and general well-being with its attendant implication on life satisfaction. It has been observed
that the general well-being of workers plays a significant role in job performance and commitment,
and there is a connection between well-being and life satisfaction as people with greater well-being
report a higher life satisfaction and vice versa (Martikainen et al., 2002; Johnson et al., 2008).

On the other hand, life satisfaction refers to evaluating one’s life. It is an individual’s overall
assessment of his/her feelings and attitude about life at a particular point in time, and these feelings
and attitudes could be positive or negative. It serves as a measurement of people’s conditions of
life against their standards and expectations (Prasoon & Chaturvedi, 2016). Life satisfaction reflects
an assessment of different aspects of peoples’ lives, including social relationships, mental health,
physical health, wealth, and sense of accomplishment at any given time or situation (Johnson et
al., 2008). The emergence of COVID-19 has made human life more complex as the fear of survival
encircles human thinking. This poses a great challenge to life satisfaction, especially the truncation of
peoples’ livelihood activities and its economic effects on individuals and the country at large. When
people find it difficult to meet their daily needs, which is why they engage in income-generating
activities, they become dissatisfied with life (Niharika, 2014).

Therefore, it is imperative to understand the psychosocial impact of a lockdown during the
pandemic and how it affects workers' life satisfaction, particularly in Nigeria. This is done to provide
information to policymakers towards understanding the state of working adults in the country and
providing necessary support to cushion the effect of the pandemic for improved productivity of the
workforce during and after the lockdown.

The study is guided by four (4) research questions. Firstly, what is the psychosocial impact of a
lockdown on working adults during the COVID-19 pandemic? Secondly, what is the degree of general
life satisfaction of working adults during the COVID-19 pandemic? Thirdly, what is the difference in
psychosocial impact of lockdown among working adults during the COVID-19 pandemic based on
demographic factors (sex, marital status, educational attainment, work sector, and job status)? Lastly,
the study answers the question: what is the difference in life satisfaction among working adults
during the COVID-19 pandemic based on demographic factors (sex, marital status, educational
attainment, work sector, and job status)?

2.0. Methodology

The study adopted a cross-sectional research design to assess the perceived psychosocial impact
of a lockdown and life satisfaction of Nigerian working adults during the coronavirus pandemic.
Working adults who are 18 years and above and engage in any activity with an expectant desire to
either fulfill personal desires or family needs across Nigeria served as the participants for this study. A
convenience sampling technique using snowballing sample method was used to select five hundred
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and eighteen (518) working adults. This was done through an online survey link invitation generated
from the web-based survey designed by the researchers on SurveyMonkey. The survey link invitation
was sent to different workers’ social media groups across the country. The justification for using
these non-probability sampling techniques (convenience and snowballing sample methods) was
based on the infeasibility of drawing a random probability-based sample for the study’s population
due to the lockdown declared to curtail human movement for infection control of COVID-19 in the
country. The choice of the non-probability sampling techniques resonates with the submission of
Saunders et al. (2019) that researchers choose non-probability sampling due to lack of time or easy
access to the study's population and/or cost consideration to draw a random probability-based
sample for the population.

The main instruments used for the study were two sets of questionnaires tagged 'Workers'
Psychosocial Scale (WPS) and Satisfaction with Life Scale (SWLS)'. Section A of the instruments focused
on the demographic characteristics of the respondents. The section consists of the age, gender,
marital status, education attainment, work sector, and job status of the respondents during the
coronavirus pandemic lockdown. The Workers' Psychosocial Scale (WPS) is a self-designed 5 Likert-
type questionnaire validated by experts and consists of 19 items to measure variables associated
with the psychological and social impact of lockdown caused by coronavirus on working adults. The
Satisfaction with Life Scale (SWLS), on the other hand, was developed by Diener et al. (1985) and
consisted of 5 items adapted to assess workers’ cognitive judgments of their life satisfaction during
coronavirus pandemic lockdown in the country. The reliability of the instruments was established
through a pilot-testing procedure, and Cronbach coefficients of .82 and .81 were obtained for the
Workers' Psychosocial Scale and Satisfaction with Life Scale, respectively.

Relevant approval for the conduct of the research and participants’ informed consent were
obtained before participation, and they were assured of the confidentiality of the information given.
Data was collected through the SurveyMonkey platform that hosted the web-based survey designed
for the study. This was done within two weeks, starting over a month after the initial declaration of
lockdown in the country from May 2 to May 16, 2020.

Answering the first research question, mean and standard deviation were calculated for WPS,
and the decision on each item was based on the mean score of < 2.5 (Low Impact). In contrast, any
item with a mean score of 2.5 and above was considered to have a high impact. The decision criteria
were based on less than average, low impact, and equal or above average, high impact. For research
question 2, the scoring criteria for SWLS followed the benchmarks laid by Diener et al. (1985) as follows:

Score Range Interpretation

31-35 Extremely Satisfied
26-30 Satisfied

21-25 Slightly Satisfied

20 Neutral

15-19 Slightly Dissatisfied
10-14 Dissatisfied

5-9 Extremely Dissatisfied

For research questions 3 and 4, bivariate and multivariate associations between the independent
variable (demographic characteristics of working adults) and dependent variable (Psychosocial impact
of lockdown and life satisfaction) were estimated using ordinary least squares (OLS) regression.
Confidence intervals that include 0.0 suggest results that are not statistically significant.

3.0. Results

Table 1 presents the descriptive characteristics of the respondents. The table reveals that the
majority of the respondents (81.9%) are within the age bracket of 18-40 years, and the majority
of them representing 53.9%, are male. It also reveals that the majority of the respondents are
single, while the majority also reported having HND/Bachelor's degree as their highest educational
attainment. The table further shows that the majority of the respondents’ work falls under the private
sector (53.7%). It also reveals that while 19.7% of the respondents worked at the office, 41.9% worked
from home, 33.6% stopped working, and 3.3% of the respondents lost their job during the COVID-19
outbreak.
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Table 1. Demographic Characteristics of Respondents

Demographics f %
Age
18-40 424 81.85
41-60 86 16.60
61 & above 7 135
Missing Response 1 0.19
Gender
Male 279 53.86
Female 238 45.94
Missing Response 1 0.19
Marital Status
Single 262 50.58
Married 244 47.10
Divorced/Widowed 11 212
Missing Response 1 0.19
Educational Attainment
Secondary School or below 12 231
Technical or Vocational School 3 0.58
Nigeria Certificate in Education/National Diploma 39 7.53
Higher National Diploma/ Bachelor Degree 259 50.00
Postgraduate Degree 204 39.38
Missing Response 1 0.19
Work Sector
PL{th Sector 161 31.08
Private Sector
278 53.67
Informal Sector (hawkers, marketers, vendors, 67 12.03
artisans etc.) :
. 12 232
Missing Response
Job Status during COVID-19
Worked at office 102 19.69
Worked at home 217 41.89
Stopped working 174 33.59
Lost job during the outbreak 17 3.28
Missing Response 8 1.54

Degree of the psychosocial impact of a lockdown on working adults during the COVID-19
pandemic

Table 2 reveals that the lockdown had a high impact on working adults’ relationships with family
members and neighbors (x=2.68), interaction with office colleagues (x=3.40), social connectedness
(x=3.42), the use of social media (x=2.51) and shopping (x=3.34) during the COVID-19 pandemic.
However, the lockdown had a low impact on workers’ anxiety (x=2.21), sadness (x=2.05), loneliness
(x=2.29), frustration (x=2.13), fear and apprehension (x=2.03) among other psychosocial variables
measured in the study.

Table 2. Psychosocial Impacts of COVID-19 Lockdown on Working Adults in Nigeria

Items N X SD Interpretation
Relationship with family members and neighbours 517 268 1.19 High impact
Interaction with office colleagues 502 340 147 High impact
Social connectedness 514 342 139 High impact
Use of social media 514 251 .82 High impact
Internet gaming 507 191 122 Low impact
Shopping 514 334 158 High impact
Anxiety 509 221 1.18 Low impact
Sadness 505 2.05 1.28 Low impact
Loneliness 514 229 133 Low impact
Frustration 510 213 129 Low impact
Fear and apprehension 511 2.03 1.16 Low impact
Fear of death 507 1.80 1.28 Low impact
Substance use, including alcohol 491 1.69 132 Low impact
Pain 500 174 1.27 Low impact
Appetite 507 227 1.15 Low impact
Sexual activity 500 1.94 137 Low impact
Fatigue 504 2.12 134 Low impact
Sleep 510 232 1.01 Low impact
Irritability 503 1.84 113 Low impact

Valid N (listwise) 442
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General life satisfaction of working adults during the COVID-19 pandemic

Table 3 indicates that working adults in Nigeria are slightly satisfied with life during the COVID-19
lockdown, as the weighted average score of their overall life satisfaction is ~21. It was revealed in the
table that despite the COVID-19, working adults still expressed confidence that if they could live their
life over, they desire to change almost nothing (x=4.81). The table further shows that working adults
believed that so far, they have gotten the important things they want in life (x=4.75) and that they
are satisfied with life during COVID-19 (x=4.29).

Table 3. General Life Satisfaction during the COVID-19 Lockdown

Items N X SD
In most ways, my life is close to my ideal during COVID-19 506 3.52 1.85
The conditions of my life are excellent during COVID-19 512 3.81 1.94
| am satisfied with my life during COVID-19 511 4.29 2.05
So far, | have gotten the important things | want in life 512 4.75 1.90
If I could live my life over, | would change almost nothing 509 481 1.89
Overall Life Satisfaction Score 515 20.9767
Valid N (listwise) 501

Difference in the psychosocial impact of lockdown among working adults during the
COVID-19 pandemic

Table 4 results indicate that working adults who are within the age group of 41-60 (-1.01, Cl=
-1.23, -0.80) and 61 years and above (.-0.73, Cl= -1.18, -0.28) are more negatively affected by the
psychosocial impact of the lockdown during COVID-19 pandemic compared to those who are in the
age group 18-40 years old. This implies that older adults from 41 years and above are more impacted
by the lockdown than younger working adults in the country.

Table 4. Bivariate and full multivariate linear regression of the psychosocial impact of Lockdown based on
demographic characteristics of the respondents

Bivariate OLS Multivariate OLS

Variables n(%) Beta 95% C.I Beta 95% C.I
Age

18-40 424 (82.0) Ref - Ref -

41-60 86 (16.6) -1.01* (-1.23, -0.80) 0.48 (-1.01, 1.09)

61+ 7(1.4) -0.73* (-1.18, -0.28) 1.12 (-0.57, 2.82)
Gender

Male 279 (54.0) Ref - Ref -

Female 238 (46.0) -0.88* (-1.16, -0.60) 0.09 (-0.31, 0.50)
Marital Status

Single 262 (50.7) Ref - Ref -

Married 238 (47.2) -0.87* (-1.15, -0.60) 0.06 (-0.39,0.53)

Divorced/Widowed 11(2.1) -1.50 (-3.04, 0.03) -0.95 (-2.67,0.76)
Education

Secondary below 12 (2.3) Ref - Ref -

Technical School 3(0.6) -0.69 (-3.10, 1.71) 112 (-3.73, 1.48)

NCE/ND 39 (7.5) -0.47 (-1.11,0.17) -0.57 (-1.51,0.38)

HND/BSc 259 (50.1) -0.86* (-1.13,-0.59) -0.83* (-1.56,-0.11)

Post-graduate 204 (39.5) -1.18* (-1.50, -0.86) -1.19* (-2.00, -0.39)
Work Sector

Non-Formal 67 (13.2) Ref - Ref -

Public 161 (31.8) -0.79* (-1.13,-0.46) 0.05 (-0.60, 0.71)

Private 278 (54.9) -1.07* (-1.34, -0.80) -0.20 (-0.80, 0.39)
Job Status

Worked at office 102 (20.0) Ref - Ref -

Worked at home 217 (42.5) -0.97* (-1.41, -0.54) -0.35 (-0.89, 0.18)

Stopped working 174 (34.1) -1.26* (-1.58, -0.94) 0.15 (-0.38, 0.68)

Lost Job 17 (3.3) -0.69* (-1.01,-0.38) 1.17* (0.09, 2.25)

Note: *Significant at 0.05
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The table also revealed that female working adults felt the negative psychosocial impact of
the lockdown more than their male counterparts (-0.73, Cl= -1.18, -0.28). This is just as the working
adults who are married reported a higher negative psychosocial impact than single working adults in
the country. Similarly, it was revealed that working adults who possess HND/B.Sc. (-0.86, Cl= -1.13,
-0.59), and Postgraduate (-1.18, Cl= -1.50, -0.86) educational degrees reported a significant negative
psychosocial impact of the lockdown compared to working adults who possess secondary education
and below. Also, working adults working in the public sector (-0.79, Cl= -1.13, -0.46) and private
sector (-1.07, Cl= -1.34, -0.80) felt the negative psychosocial impact of the lockdown more compared
to working adults working in the non-formal sector. The table further revealed that working adults
who worked at home (-0.97, Cl= -1.41, -0.54), stopped working (-1.26, Cl= -1.58, -0.94), and those
who lost their jobs (-0.69, Cl= -1.01, -0.38) reported a negative psychosocial impact of the lockdown
compared to working adults who worked from the office during the COVID-19 pandemic.

Difference in life satisfaction among working adults during the COVID-19

Table 5 indicates that working adults who fall within the age group of 41-60 years had a positive
life satisfaction (0.84, Cl= 0.38, 1.30) compared to working adults aged 18-40. Also, females reported
a positive life satisfaction during the COVID-19 pandemic compared to their male counterparts.

Table 5. Bivariate and full multivariate linear regression of life satisfaction based on demographic
characteristics of the respondents

Bivariate OLS Multivariate OLS

Variables n(%) Beta 95% C. Beta 95% C.I
Age

18-40 424 (82.0) Ref - Ref -

41-60 86 (16.6) 0.84* (0.38, 1.30) -0.08 (-0.71, 0.55)

61+ 7(1.4) 21.20 20.44
Gender

Male 279 (54.0) Ref - Ref -

Female 238 (46.0) 0.94* (0.66, 1.22) -0.93 (-0.51,0.32)
Marital Status

Single 262 (50.7)

Married 238 (47.2) 1.03* (0.75, 1.32) 0.199 (-0.26, 0.66)

Divorced/Widowed 11 (2.1) 0.98 (-0.35, 2.31) 0.108 (-1.40, 1.62)
Education

Secondary below 12 (2.3) Ref - Ref -

Technical School 3(0.6) 0.69 (-1.71, 3.09) 0.029 (-2.85,2.91)

NCE/ND 39 (7.5) 1.71* (0.84, 2.57) 1.55*% (043, 2.67)

HND/BSc 259 (50.1) 1.09* (0.81,1.37) 1.05*% (0.30, 1.80)

Post-graduate 204 (39.5) 0.85* (0.55, 1.52) 0.85* (0.03, 1.68)
Work Sector

Non-Formal 67 (13.2) Ref - Ref -

Public 161 (31.8) 0.92* (0.57, 1.26) -0.227 (-0.93, 0.48)

Private 278 (54.9) 1.01* (0.75, 1.28) -0.168 (-0.81, 0.48)
Job Status

Worked at office 102 (20.0) Ref - Ref -

Worked at home 217 (42.5) 0.83* (0.54, 1.12) -0.038 (-0.55, 0.48)

Stopped working 174 (34.1) 1.21* (0.86, 1.56) 0.361 (-0.18, 0.91)

Lost Job 17 (3.3) 2.77* (0.75, 4.79) 1.778 (-0.30, 3.85)

Note: *Significant at 0.05

Equally, married working adults (1.03, Cl= 0.75, 1.32) show a positive life satisfaction compared
to single working adults. Also, based on the educational level of the working adults, the table
revealed that working adults with NCE/ND (1.71, Cl= 0.84, 2.57), HND/B.Sc. (1.09, Cl= 0.81, 1.37), and
Postgraduate (0.85, Cl= 0.55, 1.52) reported a positive life satisfaction compared with working adults
who had secondary school certificates. This implies that educational level statistically influenced the
life satisfaction of working adults during the coronavirus pandemic in the country.
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The table further revealed that working adults in the public sectors (0.92, Cl= 0.57, 1.26) and
private sectors (1.01, Cl= 0.75, 1.28) have positive life satisfaction during the COVID-19 pandemic
compared with working adults who work in the non-formal sector. Similarly, working adults who
worked from home (0.83, Cl= 0.54, 1.12) stopped working (1.21, Cl= 0.86, 1.56), and those that
lost their jobs (2.77, Cl= 0.75, 4.79) during coronavirus reported a positive life satisfaction more
compared to working adults who worked at the office during coronavirus pandemic in Nigeria.

4.0. Discussion

This study identified relationships with family members and neighbors, interaction with office
colleagues, social connectedness, the use of social media, and shopping as major psychosocial
domains highly impacted by the lockdown occasioned by the COVID-19 pandemic among working
adults in Nigeria. Other areas identified by the study but had low impact include anxiety, sadness,
loneliness, frustration, fear, and apprehension. This result is in consonance with previous studies
(Mogaji, 2020; Philpot et al., 2021; Rodriguez-Rey et al., 2020; Valladolid, 2021). The pandemic
interrupted the everyday life of working adults, and this created a discrepancy between understanding
and predicting situations and goal attainment. The discrepancy frustrates the psychosocial resilience
of the working adults and elicits a sense of anxiety and arousal driven by the causative factor
(COVID-19 lockdown) (Reiss et al., 2020). The result also lends credence to the assertion made by
Alradhawi et al. (2020) that the anticipated costs of isolation experienced as a result of the COVID-19
pandemic are themselves major risk factors for mental health issues such as suicide, self-harm, and
substance misuse amongst others. This is because human beings are wired to exist in social groups.
Thus, strict isolation from family, friends, and colleagues can disturb most people, which can result in
short or long-term health challenges.

The study further revealed that working adults in Nigeria are slightly satisfied with life during
COVID-19 lockdown. This result confirms the earlier study by Zhang et al. (2020), who found out
that COVID-19 lockdown made people have lower life satisfaction. Similarly, the result is consistent
with Ahrendt et al. (2020) and Cheong et al. (2020), who observed a significant drop in average
life satisfaction among people across European countries and Singaporeans, respectively, during
the pandemic lockdown period. In the same vein, Mogaji (2020) found that Lagos residents were
dissatisfied with life, especially due to the adverse effect the lockdown associated with the COVID-19
pandemic had on them. The lockdown brought about serious alterations in the normal lives of
residents; even the energy consumption behavior of people changed (Edomah & Ndulue, 2020).

On the demographic difference in psychosocial impact of the lockdown among working adults
in Nigeria, results showed that working adults in the age range of 41-60 and 61 years and above
are significantly negatively affected compared with working adults who fall within the age range
18-40. This implies that younger working adults are less affected by the psychosocial impact of the
COVID-19 lockdown compared to older working adults in the country. This result is consistent with
previous research findings (Dubey et al., 2020; Parlapani et al., 2021) but inconsistent with Lopez
et al. (2020) and Rossi et al. (2021) research findings. A gender difference was also discovered in
the psychosocial impact of the COVID-19 lockdown, as female working adults were negatively
affected more than their male counterparts. This result agrees with previous research findings (Xue
& McMunn, 2021; Jacques-Aviid et al., 2020). Higher education attainment among working adults
significantly contributes to the level of psychosocial impact during the COVID-19 lockdown. It was
revealed that working adults who possess Higher National Diploma/ Bachelor and postgraduate
degrees reported a high psychosocial impact during the lockdown compared to others with lower
educational certificates. It is believed that possession of higher qualifications increases expectations.
Most working adults with high educational qualifications are in the service sector, which is one of the
worst-hit sectors by the pandemic lockdown (Adewole & Ajala, 2020). This affected their economic
security as the fear of losing jobs fuels anxiety among them.

Similarly, working adults who worked from home stopped working and lost jobs reported a
significant negative psychosocial impact of COVID-19 lockdown compared to working adults working
from the office. Workers working from home, workers who stopped working, and those who lost their
jobs may be contending with isolation and loneliness the restrictive measure placed on them as they
are cut off from their social networks aside from the economic burden compared to working adults
who still work from the office and have the usual opportunity of social connectedness and income
unaffected. Specifically, working adults who operated from home may contend with balancing work
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with home affairs and probably lack the required tools to effectively work from home, resulting in
their psychosocial well-being. Likewise, working adults who stopped working may have issues with
the unknown fate of the work after the lockdown. Working adults who lost jobs may be dealing with
issues related to survival than working adults who work from the office, having fewer of these issues
to deal with.

The result equally revealed that older working adults reported significantly more positive life
satisfaction than younger working adults in Nigeria. This result corroborates the research findings
of Bidzan-Bluma et al. (2020). They found out that the older Polish and German populations have
higher life satisfaction than young adults during the pandemic period. The result also revealed that
married working adults reported significantly more positive life satisfaction than single working
adults. This result resonates with the research findings of Lawal (2021), who observed that married
people in Nigeria adjusted well, were less worried, and had more positive views of themselves than
single people. Also, working adults who possess post-secondary education have more positive life
satisfaction than those with secondary education. This implies that the higher education attainment
of working adults plays a significant role in their assessment of satisfaction with life. It is a considered
opinion that the higher the educational level of people, the more they can evaluate the impact of
events on their lives vis-a-vis social, psychological, and mental wellbeing. This result lends credence
to the importance of education as an essential surviving skill as it equips its beneficiary with accurate
health beliefs and knowledge that inform better lifestyle choices (Itasanmi et al., 2019).

Furthermore, it was revealed that working adults who worked from home, stopped working and
lost jobs reported a significant positive life satisfaction than working adults that worked from the
office during the COVID-19 lockdown. This result is attributed to the fact that workers who continued
working during the COVID-19 lockdown may fear contracting the disease in the course of their work
which may prompt a sense of fear and anxiety that may lower their satisfaction with life.

5.0. Conclusion

The findings from this study indicate that relationships with family members and neighbors,
interaction with office colleagues, social connectedness, the use of social media, and shopping are
major psychosocial domains that are highly affected by the impact of the lockdown. This implies
that working adults in Nigeria had their relationships with family, friends, and colleagues severed
by the lockdown. This possibly negatively affected their psychological and social well-being due
to the pandemic outbreak. Hence, to mitigate the impact of this severed relationship with friends
and colleagues, there is a need for working adults in Nigeria to engage in remote positive social
interactions with family and friends, and colleagues. This will help to reduce some sense of loneliness
and associated health challenges emanating from the long period of social isolation necessitated by
measures put in place by the government to curtail the spread of the COVID-19 virus.

Also, the study established that working adults were slightly satisfied with life during the
COVID-19 lockdown in Nigeria, probably due to disruption in livelihood activities caused by the
outbreak and subsequent lockdown to prevent its rapid spread. This, therefore, point to the need
for concerted efforts by policymakers to make the right policy frameworks that provide enabling
environments for working adults in the country to recover what might have been lost, particularly
concerning livelihood and income-generating activities, which were crippled during the pandemic.
This could at least make life changes easier and improve the life satisfaction of working adults.

Equally, it was revealed that the chances of working adults who are older, being female, and
attaining a higher degree of education be more susceptible to the higher psychosocial impact of the
lockdown. This points to the need to factor this demographic information in policy decisions aimed
at cushioning the effect of the lockdown on working adults in the country for effectiveness.

In all, psychosocial support services could be made available to working adults in the country
to cater to the needs of those significantly affected by the lockdown. This will help to boost their
well-being and level of productivity.
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